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Applicatica for Ajmrenticleahig | ; ‘ i
J | . i
2.  "A-boy in Bulgaria who is a1|bout 14 and who wants to be‘.ome a skilled industrial il
‘ worker must leave his village. If he is from one of the |restricted frontier | b
arcas (Z2one I or Zone II) he must have an identity card (liczen Pas..ggrt) EREN
properly stamped in the county militia office stating he |is a resident of a o
frontier zone. He must also have a special document called the otkrit List, vhich
entitles him to move in tne|frontier zone. Taat paper is isgued by the viuage
Soviet. These two povers are a must in order to make a tnp to t.he nearest | :
town. - ! i } o
| Eoy ‘
‘3. "A bey who vonts to travel and who is not a resident of a frontier .zone neede 0
3 only his identity card. But hes also should take with him a t.ertiﬁcate from |
the Dimitrov Avsociation of |Demccratvic Youth (DZML). 'l'hat cersiticate is B
issued to members only. If|the boy is not a member he ahould take o cextiri- :
cate to the effect that his|father is or was a member of \nome kind of a Com-
munist group. ; ! \‘ “
! i
4. “The boy then goes © the factory in which he wante %o work and obtu.Lno 'uml ica-
‘ tion forms for employment. |He must £11° in these forms, lnite his detailed |
, biography, attach as enclosures all certiricates,then ne lis reudy o ;....‘u:‘ nas |
L application. He must deliver it personally to the factory director. The ‘ .
‘ director is the man who does the hiring. | | \ |
‘ | I
! . \
E ‘5. "1If certificates arc missing, the director scnds tae applicution to the seeres
1 tery of the CP braach in the factory. The secretary and another orficinl ‘
who ie in charge of membership (Kadrovmik) study the npplication, collect m\ i
|
|
\
|
|

' ; available information about'the hoy, his femily et*c. Thcn they call the bo./
and ask him to appear pereomlb' He is asked why he does not belcng to the
Youth Asmociation. Irrespective of his answer they immedistely aak the nuxt
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quedticn: Would he Jjoin| the Agsociation if he got a Job. If he answers in
negitive he will be rejected and vill heve %o g0 back to his village.| IT he
ugrees, he generuly gelts the Jjob. | ‘
"The boy then becomes an assistant to & Bkllled worker. He cleans the workshop
or machine, h.n.nda over inetruments and tools to the worker, etc. This lasts ‘
while he learns! the .1(::1.)1 ‘between six and 12 monthe, depending oz his mdividual
ability. Dnring chat period the boy receives elght leva per day. 'I‘he amount of
apprenticeship pe.y i3 decerm.ned by a central off:.ce in Sofia: it is e...ght leve
for all bmcheT of md.uatry. i
Dimitrov Associstion of Democratic Youth |
\
“Oon the first dAJj of voirk the boy will be approacbed by the secretary of the
Youth Ansocintion in the factory. In some factorien where Juvénile employnent
is high there a.re aeveral branches of that Association, with 50 - 55 nenbers
each. In the factory S:Lerp ; Mlot in Gabrovo there are five branches, The
secretary of the Auociation haa the names of nl_l. the boys in the age bracket
14 to 26. Imediately after 8 newcomer is regmtered he notifies the |secretary
of the .ppropriate branch. ) :
“The secrstary \r.Lll 1ntL'oduce himgelf to the boy, vill ask about hie home, his
political views, why he decided to leave his village, etc. Although the sec-
retary knows very well that the boy does pot belong to the Asuociation he will
still ask if he‘ vas o mmbc.r. Once he hears a negative answer other quentiona
follow: Why doesn't he belong? 1Is there anythi.ng which would attract him
to the Associaticn? Tha.t is followed by a aa.lea talk including description

. Of the ent\.rtainn‘aentn and other privileges memberabip gives, The secretary

hands the boy u menberahip blank which reads as follows: \
'Molba - Do Sekret{arm Na Dimitrowskija Stltjuz\ Na Narodnata Hlade‘z.
Drugariu Sel.retar, ‘Molia da Bada Prijet Hur Dimitrowskija Sajuz
na Alarodnata Mladez, Kato Imate Pred Wid Cze\ do Segn a2 Sam
Uczantvuval Wav Niknwa OrganizacJja i Sled 'I‘ojn Dalag Ziwot
Otdelen ot ‘Organi‘zac.jat.n az Iznsniram zalDobre, Kato Obesztawanm,
Cze Szte Bm Edin ot Najdejnite Czlenowe pa Dsnm da Bade Prijet
w Orgnm.za.c.jata na DSNM Sas Drugarski Pozdz‘a.w (Bulgarian text)
(Rough tmmlatloln. '‘Application - to the Secre‘ba.ry DZML. Com-
rade Secremrj, I ask to enroll in the DZML.‘ So far I have not
belonged to the Asgociation, to this nne|or to any other. After
such a loug spe.u. of being outside the ranka of the Association,
I think that I shal.l be one of the moot a.ctive members. My life
outside the Organizn'tion vas all right. 11 hope to be adnitted.
With friend.ly greatings....."’)
\
"That application is pzlepared. by the secretary and given to the appl:."a.nt for
sigoature only. \ ]‘I'he a’oplication is then sent the secretary of the entire
Youth unit in the factory. His official title| is ['Zawcdski Sekretar Na DSNM'.
This official readn the application at the nex meeting of all the membera of
the DZML in the‘ fac'l.ory and agks if anyone kno 8 the boy and can coment on
is [present at the meeting. If there are people vho know

him, The applicant
hir they are encourngcd to speak. Once all of them have had the chance to -
speak the applicant is ]given the floor. It is|up %o him to answer all
criticiems. He mat defend himgelf and convince those present that he is &
ralieble pernon. The npplicaut theu gives a aolem promise that he vi.u be
an active mcmbcr of DZML After that ceremony his application is Votgd upon,
vhile the npvplicnnt hixyaelf withdrawe. Nobody dia‘cusaes the results of the
vote. | | 1

"If the applicn‘nt is rt‘a.}ecﬂd the secretary of the Association sends ‘the enf
tire file to the secretary of the CP of the factory. At that state both
secretarics decide that the boy must be fired from his Job. 1In nddition, ‘
the membership ofticial requests from the Peopie g8 Soviet in the boy' u native
vil age and fronithe secretu'y of his local DZMI full information about the

boy and hia ruily 'rhia information providee!r the decisive footors if {ike boy
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is to be admitted to the Association|.

who reads to him the letters from th
the meeting and informs him that he’
is then given 15 days to find himsell
leave the factory.

At the meeting only those mesbers w
right to vote. If there are no such
the hands of the secretairy of the Fa
is alﬂo his responsibility to admit

"Every new young worker goes th.rough
factory workers as well as to the wo
vious membership in the Association'
a little. But in every case informa
the person's behavior record.

"After ‘admission to the Dimitrov Youkh Association the boy ﬁorks in his fac-

tory and attends the meetings of the
his first organizational assignment.

tion ‘s gathered and checks are made oL
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The boy is called before the Xadrovnik
e village and the opinions expressed |at
cannot remain in the factory. The boy
f another job. After t.:hst period he imust

\
no know the applicant pernomu_ly hn.ve the
members the decision rests entirely ‘m
ctory Branch of the Youth Aemociation. It
the boy or to reject him.

the above procedure. It applies to
rkers of other large euterprises. Pre-
and a8 note {rom a branch secretary helps

#soociation, At one noint he will get
The most usual assignment is to \mtch,

during ‘a given period of time, the behavior of one of the older workers., |
Naturalliy that man does not know about it. ‘At the same tm.e a trusted member
of the Associat!on receives orders o check on how well the boy executes hie :

assignment and alco to watch the man
given by the general secretary of the

himgelf. Such asm.gnments are usua.lly
factory's Youth Association unit f.ogether

with the secretary of the city's Assoriation. The two men pass the assign-
ment to che secretary of the branch ‘l‘Jo which e bey belonge.

“After the specified period, the boy
is done orally; the two are alone.

gives his report to the secretary. This
e gecretary repeats everything to the

factory secretary who in turn compar 3 1t with the other report received from

the trusted member of the Asgociatio
reprimanded. This first reprimand irs

. If the two don't match, the boy gets
done privately. After a few days the

boy receives a similar assignment vith a warning tiat he betrayed his Asso-

clation earlier; he must improve. IT
jibe with that of the trusted member
reprimand in public and is warned thg
the next time he will be fired from %
secretary of DZML in the factory infy¢
twrn informs the "adrovanik. The boy
the state and of the people.'’

"The earliest a boy can get his ident
a month after his admittance. During
at least one assignment properly. Ty
sonelly on the County Committee of th
midnight. The receipt of the card ig
sorts of Communist romises end pledg

"As a member of the Asgociation the X

twice &' year an additionsal amunt of [two to rive leva  or nome kind of ;

milit&ry fund. Each member of the nZIM] mugt subncrilie’ to the dnily
va

Narodna Mladez. This costs five le
months in edvance, preferably a year.

ORPS - The Genersl Trade Union

thir time th2 boy'sn report doeg noh‘
of the Associntion, tie boy gete a \

\t if he does not fulfil his asni@unent
e Ansociation. If thet occurs the ‘

rma the pecrelary of the Party, who in
ic fired from the fuctory a8 an 'enenw of

;ification card from th° Acsociation is

the interim ht i3 supposed to fulfil
pick up hig cird he mist call per- |
e Assoclation, almost alwvoys around |
a special occasion flowered with all
es. ‘ |

oy pays 1.2C leva ‘n dues end once o‘r

\
er month and 1mst be paid for six‘
|
|

"After the boy is admitted to the DZNF he is approachsi by the chaivman of
the working group tu which he beJ.:mgsI

proach is as follows: 'You have been

(Profgrunowroy). ‘“The rogular ap- ‘
accepted .n the *vsociation, you have

got a job and now it's time to Jjoin the CRPS (whic: is the general Trade Union

Obst Rabotniczeski Professicnalen ‘;ad'
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that you vere noct yet a member, you would be fired.' ‘\HP gives the boy ¢
form to fill and sign. Thir i8 an applicat on‘ a.ddrerced to the chairman of

the Profkomitet of the fectory asking ‘Kh..ltttlo"l to the union. On the appli-
cation the boy must give the date, the date he\ s’cs.rtpd work, his %type of

© Job, the diViaion in which he works. The Profarupovorg takes the applicae-

tion to his chairman, who 18 in cloee contect vith the pecretary of the

CP branch in the factery and with the ofilc;mlsl of the DZML. He knows all
about the applicant 80 he simpl;- £ills in a reaolution ‘asklng his edmission
and instructs his subordinetes to make the group move !accordingly. The
Profgrupvorg calln his group to a meeting to vh1ch the boy is aslso invited.
At that meeting the officiel informs his m&mbera that (the nev meaber has
been admitted. Ther he explains the tasks of ORP" and s rnew member's obe
ligiriions. ilis min theme is insurance dues and 1nsurance in general. A
“Frorgrup' is composed of 17 to 19 workers, vorking closely together. Such a
group has its ovrn 'Progrupovworg’'. All the Profgrups of a given factory

are subordinate to the Prof-Committee of the factory. 1 The hierarchy goee

up through the levels of ORPS-city, ORPS—county,OR"S-dmtrict and finally
ORF3 H.Q. 1 ‘ |-

\ |

"Two or three da.ya after being admitted to ORPS the bo‘y receivesg his work book
(Trudova Knizka). This is mailed from the ORPS County adninistration on
the factory Prof-Committee s request. The Profgrupoworg takes it to the
boy. The "Oth of every month the %ofgrupovorg uoes to the treasurer of
the factory and checks on the amount every member has \earned to date. Then
he goes to each member of his group and glues into his work book a stamp
worth one. per c»nt of the earnings to which he‘ is entitled (not those which
he actually recelves) The next step: is to nay mem'berahip dues, which are
at the same time an insurance premium. If a man fuila to pay dues for

three months he loses his social gservices. In: add .tlon to thece dues each
menber must nubacribe to Trud which cocta 5 leva ser month and must be sul-
scribed in advance for at least three months.

DOSO- Voluntary Defenue Organization

i |
"Once all thege formalxtien are complete ond thb bay is o member of both

DZML and ORPS, n‘ representative of DOSO (Yol untary -'!rg:m;zntion to Cooperate
with Defense - Dobrowolna Grgonizacja 7a Sade jotwic Ne Otbrana) will call
on him., The man| - will say, 'Comrade; you are slreocdy a member of DZML end
ORPS. You are pemitted to vork in a ctete 1au_t«ory ‘Nov you must alsc be
a member of DOSO. If you can accopplish your acmgz ment {rom DZML, you will
alsoc be gble to accompliuh whatever DOSO aske ;ycu t do.' The boy has no
choice. He has to become a member of DOSO. J'he el m ready to write his
application, vkuch is without any formal blan.ks, ani. uhu-h must be addressed
to the DOSO necreta.ry in the factory. In the &ppliv a.mon the number of
DZMI, 1dentifi~ation card must be included and a det: uled biograuphy must be
spelled out. Only DZML members are eligible foi' DOO wmembcrship. The
representative pnsses the application to the eecreta.ry who in turn hands

it over tc the town DOSO Cowmittee. U

o {
"When the boy 1a admitted to DOSO, he ctarte Hlth e courne which will make
him & 'puople’s fighter' (Nernden Strelec). J.n each: J.fxrgc factory there is
a special 1natructor for riile and shooting ﬁxPruaes and each such factory
has its own nhooting range, At the Sierp and Milot Fad tory in Gadbrovo the
instructor is & man called Stefan Dobrev from Ga‘orovo,‘ an old Communist,
with high school ‘education, a choemaker by prozessicn. He wag a political
prisoner prior to 9 Sept M. Alter the (.oxmnunistn t.ook over i1 Bu]Enriu

25X1 he became a political officer attached to a i‘rontxez guards unit.

| In the Naroden '%relec course the boys learn

Tow to overate & Wintovka rifle. YEach pupil rec.eiv:-c ‘one rifle. Normally
the rifles are kept in the headquarters of the! bovn DOSO. If the exerciges
last two days, the pupils can leave their rirles in thp local fectory DOSO
offices. In this course-they learn various parts ol the rifle, about
bullets and aboup firing. In addition tothe rifle Uml boys study the
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Soviet made pistol TE—TE.\ They learn the charecteriestics of this pistol |

and how to orpemte it. Tmy aleo lesyn aborit hand g.r'ezwler.i, both offen- !
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give and defensive, and m‘ve exercises in troving grenadee. The course =
includes 65 (lesnons, two hpure per week. AL the end the pupils must sub-i i
mit to an oral emminntlon] and four hours of chooting exercises. This is
done under the control of \the DOSO city committee. ©On the range each pupil
shoots five rounds of ammition, five pirtol shots and throws hand grenades.
On a tree utﬁo\n; 30 meterc|{rom the pupil are placed four gquares with holes
each 25 cm in diameter. The grenasde should go through one of “he holes and’
land 10 ncters faerther. The grenades are equipped with caps, woich explode
vhen they hi.t the ground. i'rhe examiners note with a shﬁpvatch the time f.he
grenade is Thrown and theltime cf explosion, ‘

"Phree or four days after|the examinationy the pupils receive the i‘ollowixjxs
diploma: ‘ i

'Mladez .(name) ¢ cavarszil uspeszno kurss naroden strelec ;
I, II lub III ntepen| paz popadenie... toczki, hwarlil bombata
na... nmetra’ i

(Young man..... has been graduated from the course of 'Peoples
Fighter' with %he rank of I, II or 1il marksman, with number of

. points. He threw the hand grenade & distance of..... meters')

The diplome| is signed by|the DOSO town gecretary and his opposite number 'in
the fuctory. Three to six monthe, after receiving the diploma the boy re- |

ceives a rand white badge, on vhich the red letters, DOSO, are engraved.
"During the ‘course the bc\y iz under constant serutiny. His fighting
abjlities and other talents are closely examined. His political ideology
is checked.| Later, certain DOSO memhern are selected to work closely vitk;s \
the mternnlj. army unit. J}Zu Gabrovo such units are calied 3a.2knlc1. N
Job_Promotion | N ‘ .
"After the lnitia... peuod\ Lf nmix to 12 months, during which the boy works |
a8 o factory apprentice, h‘e approaches his boss or the mon in charge of |
his working {brigade and d~ larer his resdiness % work on his own. Hic hoz.‘s
reporte this to the techuibel dirscltor of the divizion in which ke works.
The latter \(rltes an offm al lester relaying the boy's requeat to the [
actory. The latter calls a meeting in which |
geveral peopLe par%.;.cxpm  divinions)l technical director, briguade leader |
and the boyls immediate fa eman. During ¢hut meeting they consider whether
the boy is 1it for mdepcndanu work. If they decide that he is ready, his
boss informs him accord‘m;‘,ly that ctarting the next dsy he will work on b:\.s
own. This will be co*mmek-ed a trial period, lusting from one to five
months. If ]the Yoy 't prcductmn prover defective he will be returned to | |
his former qtatur. In :mc. @ cage he is simply told that he is not quite;
ready to tnck.le hig job &lone.v In addition he must pay the factory the
amount of loss incurred through his defective production, His boss reporte
the defects 1to the dlvum%ml technical. director. The levter, together
with the bore and the brignde lesder peraonally check %the problem. They. !
declare the jamount of lo"v‘ in %erms of moncy. ‘lheir decigion in sent to |
the general | technical duector, who in turn studies it. One copy of his @
decision soes to the boy,\ the other copy to the cashier. The latter deducts
the amount due from the boty 's next paycheck.

"puring his trial period he boy mugt fulrill tbe »~al norm set for workers
ofhis given|category, bu“ e receivec onliy eight leva per day. After the |
trial pe:iocl ig over he starts vorkj.ng in accordsuce with the general princie
ples get fox; all the workfﬂﬁ'a. if his production ic defective bhp receives
a warning trom his fo:emﬂ.p‘ and paye for the locs. If the same defect occ\.;u'a
‘ - S [
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again-in the same job, the boy rasce. v:5 a varning,pays a2 rine and is singled
out during a gencral meeting of il workbrz of him division. The technical
director makes the public denouncement in such cases. He alto warns the boy
that a third report of derective production will make bim 'anboteur'. If
that should occur the boy is fired. An entry ic made in his work boox that
be has besn fired as a saboteur. hccording to the lsbor law, this deprives
thfe‘ 8uilty person of his "right to obtain employrent for six, nine or 12
months. During that period the only kind of work he can hope to obtain
voiu‘.ld be ditch digging, wood chopming or working in a guarxy.

|

il
"If, in hig job,the Doy proves " ~~'* n pand activiet in +the Nimitrov
Asgociation of Democretic Yout bui s bad worker. he is called before the
tactory DZML secretary of DAML. . oo —.iciCaocw Lor 416 LUUL PrOVUCTLVLLY
and asked for explenationc. He will be esked all sorts of questions: who
worked before him on the same machinery? Who works next to him? Do the
neighbors interfere with his work? If both neighbors ere reliable, the
se(j:‘retnry will ask the boy which sort of job he could perform better.
The} Yoy is traneferred o the Lype of work he han indicated, DZML
activists may pssc from one factory section to another for weeks before they
fix#.gl & place where they will not comprowise themselves. If an activists
proves unable %o adjust himself %o any kind of skilled work, he is then
sent to work in the office. In one mection of the Sierp and Mlot factory
such a boy wae made ‘cultural officer' of the tactory.[ ] of
mJtctiviet being fired. Numerous activicts are singled out as examples
of }the best workers. Their productive figures are broadcast over the
tac‘tory radio."

- end -
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